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Air Force to make changes in OES
WASHINGTON (AFNS) — Based 

on recommendations by a special re
view panel, the Air Force will make 
several changes in its officer evalua
tion system.

Secretary of the Air Force Sheila E.

Widnall and Air Force Chief of Staff 
Gen. Ronald R. Fogleman announced 
the changes in a March 16 message. 
They said the panel “validated the ba
sic principles and tenets of the OES,” 
and made recommendations that would

enhance the system’s overall effective
ness.

“We see some immediate benefits in 
implementing five of the review group’s 
recommendations now for use in the 
upcoming majors promotion board

Flight
earns
AETC
award
TSgt. John Walters and 
Capt. Jeffrey Schneider, 
64th Operations Support 
Squadron Intelligence 
Flight, look over an area 
map. The two-man of
fice has been recognized 
as the Outstanding In
telligence Unit in Air 
Education and Training 
Command. The flight 
was cited for a variety of 
innovative programs, 
including the develop
ment of an unclassified 
“Pocket Threat Guide” 
for Reese student pilots.

cycle,” the message stated. Immediate 
changes to the OES are:

□  Management-level evaluation 
boards will change names to become 
management level reviews to clearly 
indicate their role in the officer evalu
ation process. In addition, manage
ment level reviews will no longer by 
allowed to rank-order officers who re
ceive a “promote” recommendation. In 
the past, Air Force regulations neither 
encouraged nor prohibited this prac
tice. An analysis showed there was no 
advantage or disadvantage to identify
ing officers in the top 5 percent or top 
10 percent of all officers in a given 
MAJCOM receiving a “promote” rec
ommendation, but “the perception 
was that it did,” the message stated. 
Only senior raters may continue to use 
comments to rank their officers in rela
tion to other officers assigned to them, 
such as “Major Smith is my number 
one major.”

□  MLRs must quality review all 
In- and Above-the Promotion Zone pro
motion recommendation forms of all 
senior raters using the records of per
formance and the duty history brief. 
Previously, the quality review should 
was an optional part of the MLEBs. 
The review panel felt that the manage
ment level quality review continue to 
be a required part of the process to 
ensure senior raters have complied with 
the spirit and intent of the OES prin
ciples.

□  No longer retain promotion rec
ommendation forms on officers meet-

(Continued on Page 4)
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From my perspective

Opportunities for women improve
by Col. Roger Brady
64th FTW commander

As Women’s History Month comes 
to a successful close, I would like to 
share with you a few facts and 
thoughts I have on where we are and 
where we’re going in opening up 
opportunities for women in the 
military, and particularly at Reese.

Although we still have a way to go, 
the Department of Defense has made 
great strides this past decade in 
breaking down the barriers to the 
advancement of women professionals 
in the government and the military.

From 1976 to 1993, the represen
tation of women in the DoD in
creased from 5.4 percent to 12 
percent. In 1993, as in previous 
years, the Air Force had the highest 
percentage of women— 15 percent.

Here at Reese our statistics are 
consistent with this: 15 percent of 
the military personnel are female 
and over 37 percent of the civilian 
work force are women—a large 
contribution to our work force.

Women are competing for, and 
winning, more senior level positions 
and awards as well. And the women 
at Reese are no exception. Five of our 
commanders are women—that’s 25 
percent — a record in Reese’s his
tory.

And the percentage of women that 
have won awards, both here at Reese 
and at the headquarters level, was 
higher than ever this year. From

Colonel Brady

Group quarterly awards to AETC- 
and Air Force-level annual awards, 
Reese women are well represented.

You may remember last year, 1st 
Lt. Jeannie Flynn became the Air 
Force’ s first woman fighter pilot.

Now we have one of Reese’s own 
pilots, 2nd Lt. Lynn Bope, who was 
recently assigned an F-15 to Tyndall.

With Desert Shield, we saw the 
largest major deployment of military

women in US history.
President Bill Clinton appointed 

the first female Attorney General, 
Janet Reno, and the first female 
Armed Service Secretary, Dr. Sheila 
E. Widnall, our own Secretary of the 
Air Force.

But statistics and lists are not the 
goal and they shouldn’t be. The goal 
is to ensure equal opportunities open 
for everyone in the military based on 
merit, not gender, not color or any 
other characteristic. As an Air Force 
we have gotten better and better, and 
women have been an important part 
of that improvement.

From commanders to pilots to 
technicians, women are continually 
proving ability is not based on 
gender.

The significant contributions of 
women and the more equitable 
atmosphere we now live and work in 
helps us to ensure we remain the 
world’s best air and space force.

This past month we have cel
ebrated the accomplishments of 
women throughout history and 
looked at our most recent advance
ments and milestones.

I believe we in the Air Force are 
well ahead of other sectors in our 
society in the area of equal opportu
nity with respect to color, race, 
national origin and gender. But, we 
can never rest on our laurels.

Our status as the “world’s best” is 
an accolade we earn each day, every 
day! Equal opportunity is a vital 
part of claiming that title.

Civilians: Be w ary o f investm ent plans
by Cindy Birge

Reese Civilian Personnel Officer

Insecurity and uncertainty provide 
fertile grounds for scam and swindle.

Don’t let panic override common 
sense.

Two areas of concern have already 
surfaced: retraining and retirement 
financial planning.

Fact: Individuals who lose their 
jobs due to a base closure may be

eligible for retraining funds. Make 
sure you understand the options/ 
opportunities and be sure you 
understand the rules before you 
enter into any retraining agreement 
with a private (non-government) 
organization.

Companies may charge a fee or 
require pledges of future earnings 
which are not reimbursable.

Fact: Reputable counselors will 
be available to assist with financial 
decisions should Reese remain on the

closure list. Use care if you’re 
approached by investment/insurance/ 
financial institutions for investment 
of your retirement/severance pay.

Bottom line: Don’t rush into 
questionable deals. Check out the 
contract before you sign.

If Reese is selected for closure, lots 
of information and counseling will be 
available to help you determine the 
best options for your individual 
situation.

We’ll keep you informed.

Get a 
grip 

on life
Failing to wear your 

seat belt is just plain 
dumb.

In addition to the ob
vious risks to life and 
limb, failing to buckle 
up can be expensive.

It's the law and most 
states invoke a fine of 
at least $75 for not 
wearing a seat belt.

If you don't want a 
ticket, buckle up. It 
could keep you from 
becoming broke in 
more ways than one.

You can learn a lot from 
a dummy. Buckle your 

safety belt

P rin te d
for people l ik e ...

A1C Melissa Payne
64th Medical Group
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Seeking help not a sign of weakness
Behavioral medicine provides 
tools for completing mission

Capt. (Dr.) Maritza Milan, chief, 64th Medical been a leading advocate of using behavioral 
Group Behavioral Medicine Clinic, talks about medicine to maintain the health of flying units, 
stress with a flight crew member. The clinic To schedule an appointment for behavioral 
provides a variety of conseling services. Gen. medicine counseling or to obtain informationa
Ronald Fogleman, Air Force chief of staff, has about the various clinic services call 3739.

by MSgt. Gary Pomeroy
Air Force News Service

WASHINGTON — The 
stigma applied to people who 
seek behavioral medicine 
treatment is from another era 
and those who seek treatment 
should not be considered weak, 
according to the Air Force chief 
of staff.

‘W e’ve come a long way in 
understanding the underlying 
causes of mental illness and 
stress ... so we need to move 
forward and take advantage of 
that knowledge,” Gen. Ronald 
R. Fogleman told Air Force 
News Service recently.

General Fogleman was ad
dressing the widespread per
ception within the military that 
turning to behavioral medicine 
is a career-ender. He said 
people shouldn’t have such ap
prehensions and the ongoing 
increase in suicides nationwide 
supports his assertion that 
seeking help should be accept
able.

Though experts disagree 
over the extent to which sui
cide victims are mentally ill, 
suicides in the United States 
number roughly 30,000 annu
ally and cut across all age, eco
nomic, social and ethnic bound
aries, according to government 
statistics:

More telling perhaps is the 
fact that— in the United States 
—suicides outnumber homi
cides. The overall suicide rate 
per 100,000 persons has re
mained constant — at about 
12.4 —throughout the century.

As the population has 
grown, however, the number 
of suicides has steadily in
creased.

Within the Department of 
Defense’s active-duty force — 
largely ages 18 to late 40s —

there were 2,654 suicides in 
•DOD from January 1983 
through December 1993.

The 723 suicides in the Air 
Force during the same period 
ranged from airman basic to 
full colonel, and included one 
cadet.

Within the Air Force, 49 per
cent of the suicides occur 
among E4s and E-5s in their 
late 20s, approaching the half
way point in their careers. With 
E-3s and E-6s factored in, the 
four pay grades account for 80 
percent of all Air Force sui
cides between 1983 and 1993.

As of March 6, there had 
been 33 Air Force fatalities in 
1995. Ten were suicides, ac
cording to Air Force Military 
Personnel Center statistics.

“I believe very clearly that 
leadership has a responsibil
ity to get their people the re
sources to do the job,” General 
Fogleman said. “Resources 
come in many forms. I look at 
it (behavioral health help) as 

•another tool that’s available. 
So we should not make tools 
available for people to use and 
then punish them when they 
use them, or put some stigma 
on them,” he said.

General Fogleman said 
seeking help does not mean 
that someone is unfit for pro
motion or for a leadership po
sition. In fact, he said, the op
posite approach would be more 
appropriate.

Without help, “You’re going 
to have trouble being fit for 
promotion, you’re going to have 
trouble doing your job. You’re 
going to have trouble perform
ing in the fashion that we ex
pect you to perform if you have 
some form of mental illness or 
stress or strain that’s at work 
on you.
“So I would encourage people 
to go seek out the help that

they need to get well.”
General Fogleman’s views 

on mental health became 
widely known during his pre
vious assignment as the dual- 
hatted commander in chief of 
U.S. Transportation Command 
and commander of Air Mobil
ity Command at Scott AFB, 111.

In 1993, at General 
Fogleman’s behest, AMC de
veloped a program called 
Ready Eagle, an umbrella pro
gram that uses a variety of 
tools to help people cope with 
the myriad changes and the 
stresses of life in the military. 
Through education and aware
ness, Ready Eagle promotes 
early identification and re
sponse to distressed individu
als. It also aims to de-stigma- 
tize help-seeking behavior.

Although reducing the inci
dence of suicide and suicide 
attempts is a key goal of Ready 
Eagle, the proactive nature of 
the program encourages people

to help each other and them
selves long before problems get 
out of control.

For the program, General 
Fogleman recorded a videotape 
— distributed to AMC bases— 
in which he read a suicide note 
left behind by an Air Force 
member who took his own life. 
After reading from the note, 
Fogleman compassionately 
addressed the “pressure of be
ing a top performer” in a mili
tary with fewer people, a dwin
dling budget and an ever-in
creasing work load.

The suicide note stated that 
the airman had been “afraid to 
seek” help. There shouldn’t be 
such a fear, the general said on 
the videotape. “Seeking help 
can allow you to maintain per
formance despite problems 
you’re having. Seeking help is 
not a sign of weakness, it is a 
sign of strength.”

During the recent interview, 
General Fogleman said the 
troops are holding up “very, 
very well” under the stress of 
the Air Force’s level of opera
tions tempo, but the climate is 
right for “the kinds of stresses 
that start to undermine mo
rale.”

“Family separations in and 
of themselves are just the be
ginning of the problems,” he 
said. ‘You end up with finan
cial problems, you end up with

disciplinary problems with 
children, and the things that 
manifest themselves when you 
have separation.”

General Fogleman said 
there are several avenues for 
people to work out problems 
before turning to behavioral 
health.

The unit level is the best 
place to “personalize what’s 
occurring,” he said. “Fellow air
men” at unit level are viewed 
as individuals “not as some 
number or some unidentified 
part of the team. So my advice 
is for us to build these reinforc
ing mechanisms at the unit 
level. We start there.”

That includes building the 
right family support mecha
nisms so when people deploy 
they are not “relying on the 
system” to take care of fami
lies.

‘There’s a real unit there 
that you can identify with, 
there are people in it that you 
know,” he said.

“Hopefully, if we’ve gone 
about this thing right, we’ll 
have the integrity and the trust 
and the loyalty built so that 
when you leave, when you walk 
out that door with your mobil
ity bag, you have a high degree 
of confidence that if your fam
ily needs support of some kind, 
they‘re going to get it. And it’s 
got to start at that unit.”

“ Seeking help can allow you to maintain 
performance despite problems you’re having. 
Seeking help is not a sign o f weakness, it is a 
sign o f strength.”

-------------------- General Fogleman
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Memorandum of instruction
What the Secretary of the Air Force tells the promotion board

The memorandum o f instruction 
emphasizes that the overriding fac
tor must he job  performance.

RANDOLPH AFB, Texas 
(AFNS) — By law, the secre
tary of the Air Force is the only 
person allowed to provide guid
ance to an Air Force officer 
promotion board.

The secretary provides guid
ance in a written document, 
known as the SECAF’s “Memo
randum of Instruction,” or 
MOI. The MOI is not a “secret 
communique”—it becomes 
part of the board report and is 
available to anyone to review.

Each board member re
ceives a copy of the MOL It 
provides guidance on why the 
board is meeting and what can 
be reviewed, guidance on in
ternal and external communi
cation while the board is in 
session, and what information 
can be disclosed by board mem
bers after the board is over.

The MOI identifies the 
grades and competitive catego
ries being considered, plus de
fines promotion quotas for of
ficers competing in-, above-, 
and below-the-promotion zone. 
However, the board isn’t re
quired to use the full promo
tion quotas; instead, board 
members are told to use qual
ity, not quantity, as their pri
mary consideration.

The MOI charges board 
members to act in the best in

terest of the Air Force and not 
favor any particular command, 
specialty, or group. They must 
base their decisions on the 
“whole person concept,” look
ing at job performance, profes
sional qualities, leadership, 
experience, academic and pro
fessional education, and spe
cific achievements. The MOI 
emphasizes that the overrid
ing factor must be job perfor
mance, and cautions board 
members not to place too much 
emphasis on other factors, like 
advanced academic degrees 
and professional military edu
cation.

For example, the MOI in
structs board members not to 
give disproportionate weight 
to the fact that an officer has 
completed advanced educa
tion. (Starting with all officer 
promotion boards conducted 
after March 13, 1995, board 
members will be reminded that 
not all officers have the same 
opportunity to enroll in ad
vanced degree programs, par
ticularly those with extensive 
TDY commitments.) Board 
members are also told not to 
consider PME completion as a 
“pass/fail” requirement.

Each memorandum also 
provides guidance concerning 
officers in non-line competitive

categories, such as the Judge 
Advocate General Corps, 
Chaplain Corps, M edical 
Corps, Dental Corps, Biomedi
cal Sciences Corps, Medical 
Service Corps and Nurse 
Corps. Specific guidance ad
dresses officers with joint duty 
or acquisition experience and 
their promotion expectations 
as prescribed by law.

Board members are told the 
law requires that the qualifi
cations of officers assigned to 
joint duty should be such that 
they are expected, as a group, 
to be promoted at a rate not 
less than the rate for all Air 
Force officers in the same grade 
and competitive category. 
Three specific joint promotion 
objectives are outlined in the 
MOI, pertainingto officers who 
are serving (or have served) in 
other joint duty assignments. 
Similarly, officers assigned to 
the Acquisition Corps should 
be of such quality that they are 
expected as a group to be pro
moted at a rate not less than

the Air Force average.
Equal opportunity for all 

officers is an essential element 
in the promotion system, and 
the MOI instructs board mem
bers to consider that past atti
tudes, policies, and practices 
may place female and minor
ity officers at a disadvantage 
from the total career perspec
tive.

Not only must the board 
select officers for promotion, 
but the MOI also requires the 
board to identify any officer 
whose records show they 
should not remain on active 
duty.

The MOI reminds board 
members that while the board 
is in session, members work 
directly for the secretary of the 
Air Force and the board presi
dent, a non-voting member, 
supervises the group. Each 
board member, the board presi
dent, recorders, and adminis
trative support personnel are 
responsible for maintaining 
the board’s integrity. Board

members may not receive, ini
tiate, or participate in im
proper communications or dis
cussions involving information 
precluded in law, directives, or 
regulations. They must base 
their recommendations solely 
on the material in each officer’s 
selection record, the SECAF’s 
guidance in the MOI, and any 
information sent to the board 
in a letter from an officer being 
considered for promotion.

The last portion of the MOI 
explains that before the board 
report is signed, recommenda
tions may only be disclosed to 
board members and the board’s 
administrative support per
sonnel. Once the report is 
signed, only the board’s rec
ommendations can be dis
closed.

Finally, the MOI instructs 
board members on what they 
must do if at any time they 
believe the integrity of the 
board’s proceeding was af
fected by improper military or 
civilian influence, or miscon
duct by the board president or 
another board member. Board 
members are told they have a 
duty to ask the SECAF or sec
retary of Defense for relief from 
the obligation not to disclose 
proceedings and to report al
leged board violations.

Air Force to change officer evaluation system
(Continued from Page 1)

ing a selection board below- 
the-promotion zone. In the 
past, BPZ PRFs were carried 
forward into the next cycle for 
review. The perception of the 
review group was that reten
tion of the BPZ PRF was non
standard and should be elimi
nated. By implementing this 
change, BPZ, IPZ and APZ eli- 
gibles will all be treated in the 
same manner.

□  Require bullet state
ments in section four, the nar
rative section, of the PRF. The 
past policy allowed either nar
rative or bullet statements. 
The review group and former 
central selection board mem
bers recommended the change, 
noting that 90 percent of se
nior raters already use the 
bullet format. The change will 
standardize the practice 
throughout the Air Force.

□  Prohibit “grooming 
boards.” Previously, some or

ganizations used career devel
opment review boards which 
collectively reviewed records 
of officers to provide improve
ment feedback. Career coun
seling by senior raters and su
pervisors is encouraged and 
desirable, but boards will not 
be used for that purpose. 
“Grooming boards” have been 
confused with “mini-promo
tion” boards which are not au
thorized. The chief and secre
tary also announced additional 
changes which will be effective 
with the Oct. 10 Colonels Board 
cycle:

□  Allow senior raters and 
MLRs to consider “whole per
son” factors to include PME 
and advanced academic de
grees. Currently only perfor
mance-based information such 
as OPRs can be considered 
while preparing PRFs. This 
change recognizes senior rat
ers have knowledge of their 
officers’ accomplishments and

should be allowed to factor this 
knowledge into their evalua
tion of potential. Performance 
will remain the number one 
consideration.

□  Establish a 150-day PRF 
accounting date — May 13 for 
the colonels’ board cycle — so 
officers changing senior raters 
on or near that date can accrue 
up to 90 days of supervision 
before a new senior rater pre
pares a PRF. Currently, the 
PRF accounting date is 120 
days before the MPC’s central 
promotion selection boards and 
this sometimes allows only 60 
days of supervision before the 
PRF can be written. This 
change allows more time for 
the gaining senior rater to ob
serve the performance of a 
newly assigned officer.

□  Modify officer perfor
mance report forms to show 
date of feedback. Currently, 
there is no certification date 
on the OPR and feedback was

not always being done as re
quired. The review group’s ra
tionale for this change high
lights the importance of feed
back. The modification of the 
OPR will provide a method for 
feedback documentation and 
provide commanders a tool to 
ensure feedback was accom
plished.

The message further stated 
that Air Force is still working 
changes that require addi
tional policy, legal and proce
dural review. Review group 
recommendations still under 
review and pending a final 
decision are:

□  Eliminate narrative 
comments on below-the-pro
motion zone PRFs with pro
mote recommendations. The 
current policy is that narra
tive comments are optional but 
some management levels have 
prohibited comments on “pro
mote” PRFs.

□  Provide formal feedback

for colonels and below. Cur
rently, only company grade 
officers are required to receive 
formal feedback.

The changes recommended 
by the review group and ap
proved by W idnall and 
Fogleman will be fully ex
plained as part of a deliber
ately paced education and 
training process to be com
pleted by this summer, the 
message stated. The secretary 
and chief of staff chartered the 
study group to review both the 
officer and enlisted evaluation 
systems, address perceptions 
and recommend ways to “en
hance confidence” in both sys
tems.

Lt. Gen. John Fairfield, vice 
commander of Pacific Air 
Forces, headed both review 
panels. He reported recom
mendations on the OES in 
January and is expected to re
port recommendations on the 
enlisted programs in April.
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94 Ford Ranger XLT
white...............  $13,900
92 Isuzu Amigo
green.............. $10,900
91 Ford Explorer
4 door, white.......... $15,900
91 Chevy S-10 Pickup
Ext. Cab.......................................$8,400
90 Toyota SR5 Truck
maroon............ $11,900
93 Chevy Conversion Ext. Cab
red.............................................$19,900
91 Isuzu Pup Truck
gray..............................................$6,995
92 Chevy Suburban
champagne................................$20,900

Jack Bilberry • Rick Johnston

Nimry
F a ttrify  A ttn o g p / iw e,

94 Pontiac Bonnevile SE 4 door, white........... $15,900
92 Cadillac Seville STS 4 door, white............. $22,900
92 Honda Accord LX 4 door, maroon............. $13,900
94 Ford Taurus GL 4 door, white................... $13,400
90 Geo Storm 2 door, red............................... $6,900
94 Pontiac Sunbird LE 4 door, red................. $9,900
94 Dodge Shadow 2 door, red.......................... $8,900
94 Olds Achieva 4 door, white....................... $11,900

WE HAVE THE BEST SALES STAFF IN TOW N
“We Got The Right Deal Just For You. You’ll Love It.”

799 -0888Steve Owens Phil Driggors

91 Chevy Silverado Ext. Cab
white/gray................................ $13,995

92 Fora Explorer
4 door, maroon......... ............$17,995
94 GMC SLE Ext. Cab
brown.............. .......  $19,900
92 Chevy Silverado Ext. Cab
blue........................................... $16,400
94 Chevy S-10 Truck
maroon............. $12,900
94 Chevy Ext. Cab
green...............  $17,900
93 Ford FI 50 XLT Supercab
blue/silver..................................$16,900
91 Isuzu Rodeo XL
light purple................................$13,995

• Melissa Wilson • Tom Sides

Come Join A 
Church Or Synagogue 

Of Your Choice

In belief there is power: 
our eyes are opened; 

our opportunities 
become plain; 

our visions 
become realities.

J4K P 15BE
UNITED METHODIST 

CHURCH
4701 82nd Street 

Lubbock, Texas 79424 
(806)794-4015

BILL COUCH, Pastor 
Worship 9:15 and 10:30 

Sunday School 9:15 and 10:30

PILGRIM
BAPTIST CHURCH

Extends to You a Welcome
S u n d a y  S c h o o l ......................................................9 :4 5  a .m .
M o rn in g  W o r s h ip .................................... 1 1 :0 0  a .m .
C h u rc h  T r a in in g ................................................... 6 :0 0  p .m .

E v e n in g  W o r s h ip ..................................................7 :0 0  p .m .

Mid-Week Service
W e d n e s d a y ............................................................. 7 :0 0  p .m .

Leon Anderson, Pastor 
6111 19th St.

First United 
Methodist Church

Cliff Wright Jr. 
Senior Pastor

S u n d a y  W o rs h ip
8:30 a.m., 10:50 a.m., & 7 p.m 

KCBD-TV, Channel 11 at 8:30 a.m. 
KFYO-Radio, AM 790 at 11:00 a.m. 

S u n d a y  S c h o o l
A variety of classes are offered for 

singles and couples. 9:40 a.m.

1411 Broadway........  763-4607

CHRIST LUTHERAN  
CHURCH

S u n d a y  S c h o o l /B ib le  C la s s  9 :0 0  a .m . 
S u n d a y  W o r s h ip  1 0 :0 0  a .m .
W e d . M id w e e k  S c h o o l 6 :3 0  p .m .

(w h e n  p u b lic  s c h o o l is  in  s e s s io n ) . 

A d u lts ,  Y o u th , K id s , M a rr ie d s , S in g le s ..  
A L L  a re  W e lc o m e  in  C h r is t 's  fa m ily ! 

Ronald L. Jenkins, Pastor 
Established & Growing at 

7800 Indiana 
799-0162

FIRST CHRISTIAN CHURCH

lCMOa.mN-------- ^  Sundays
Contem porary Worship 
B r o a d w a y  &  A v e .  X

Traditional Services
8:30 & 10:40 a.m.

Michael S. Passmore, Senior Minister
763-1995

Come Into His Presence with Joyful Praise"

HURLWOOD 
BAPTIST CHURCH

Military Families’s Home Away 
From Home

Sunday School 9:45 a.m.
Worship 11:00 a.m.
Evening Service 6:00 p.m.
Wed. Bible Study 7:00 p.m.
N u rs e ry  A v a ila b le  D u r in g  A ll S e s s io n s  

9417 W. 4th St.
(across from Reese Base Housing) 

Pastor: Billy C. Collins
885-4862

Shepherd King
Lutheran Church

ELCA

<1

Sunday School All Ages • VB S SS 9:00 am • Worship 10:30 am Choir & Wed. Evening 
Nursery Available 

Mel Swoyer - Pastor
2122 - 18th St • 762-5080

(4  B lk s . E as t o f  T e xa sT e ch )

k\

/

Gloria Dei 
Lutheran Church

(ELCA)
1 70 6  S lid e  R o a d

8:30 & 10:30 W orsh ip  
Sunday School at 9 :15 S ept.-M ay  

N ursery  A vailab le  
R obert Bardy, Pastor 

795-2283

SOUTH PLAINS 
CHRISTIAN FELLOWSHIP

3602 Fmnkford Axe. Lubbock, TX 792-3229

-2» <4 dear/
SCHEDULE OF SERVICES 
SUNDAY
Sunday School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9:30 a.m.
Morning W orship. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  10:30 a.m.
Children's Church. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  11:00 a.m.
Evening Services. . . . . . . . . . . . . . . . . . . . . . . . . . . . .   6:00 p.m.
WEDNESDAY
Adult Service. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7:00 p.m.
Youth Service. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7:00 p.m.
Kid's o f  the Kingdom. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7:00 p.m.
P astors H u g h  &  L o la  D e a n  H a r r is  •  Nursery Provided for all services

FIRST CHURCH OF 
CHRIST, SCIENTIST

Sunday School .. 9:45 a.m.
Church Service... 11:00 a.m.

Reading Room
Mon., Tues., Thurs., Fri., Sat. 1-3 

Wed. Evenings.. 6:30 - 7:20

2202 Broadway

Trinity Church
Reaching the Heart of West Texas 

Randal Ross, Senior Pastor

TRINITY CHRISTIAN SCHOOLS 
TRINITY COUNSELING CENTER

S e rv ic e s  o n  S a tu rd ay , 6  p .m . 
S un d ay  -  9 a .m ., 10:45  a .m ., 6 p .m . 

W e d ne sda y , 7 p .m .

7002 CANTON AVE. 
Loop 289 & So. Canton 

792-3363
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WAPS test infractions 
can cripple promotion

RANDOLPH AFB, Texas 
(AFNS) — Air Force members 
should be familiar with the 
infractions that can lead to 
compromising a Weighted Air
men Promotion System test, 
say testing officials at the Air 
Force Military Personnel Cen
ter here.

The following infractions, 
though not all inclusive, occur 
most often:

Study guides — Developing 
and using local study/training 
guides focusing on preparing 
for selection or promotion tests, 
or which use testable materi
als such as Air Force Pam
phlet 50-34 as reference mate
rial, are prohibited. Individu
als may use commercial study 
guides, but their use is not 
recommended or supported by 
Air Force officials.

Group Study — Air Force 
members may not engage in 
group study to improve test 
scores or aid in studying for a 
test. Group study includes dis
cussing or sharing, in any form, 
information about actual test 
material or marked/high- 
lighted testable material.

Training— Training, either 
official or unofficial, formal or 
informal, concentrating on 
“teaching the test” is prohib
ited. This includes training 
em phasizing information 
known or believed to be on a 
specific Air Force test. Train
ing may not focus on preparing 
for promotion; however, train
ing programs for end-of-course 
tests or proficiency are autho
rized. Training that teaches 
general test-taking skill is also

permitted.
Question Lists — Develop

ing and using lists of questions 
and answers, except those pre
pared and used exclusively by 
an individual, are prohibited.

Air Force members who vio
late test compromise prohibi
tions are subject to prosecu
tion under Article 92(1) of the 
Uniformed Code of Military 
Justice for violating a lawful 
general regulation. Some re
cent examples of compromise 
cases prosecuted include:

□  A senior airman involved 
in a study group with a civilian 
and another airman. The se
nior airman was not recom
mended for promotion and lost 
a promotion line number.

□  A staff sergeant provided 
a highlighted PFE Study Guide 
to three other NCOs. The staff 
sergeant received an Article 
15, was reduced in rank to air
man first class, and was sepa
rated with more than 16 years 
of service.

□  A staff sergeant anno
tated test question areas on 
workcenter publications. The 
staff sergeant was given an 
Article 15 and reduced in rank 
to senior airman.

□  A senior master sergeant 
provided a list of questions and 
answers to a technical sergeant 
competing for promotion. The 
senior master sergeant was 
convicted by a general court- 
martial, sentenced to reduc
tion to airman first class, con
finement for one year, and re
ceived a bad conduct discharge.

For information about pro
motion testing call 3145.

SSgt James Jewell

A1C Charles Bryant, bottom, and SrA. William Stock Jr. 
perform jumper circuit verification prior to project imple
mentation on the central office distribution frame in Bldg. 
20

Comm
team
upgrades
Reese

A team from the 838th En
gineering and Installation 
Squadron, Kelly AFB, Texas, 
is in the process of a major 
communications cable upgrade 
for Reese.

The seven-person team, led 
by TSgt. Brian Alvarez are 
actually working on two sepa
rate projects that could take 
up to 179 days to complete. 
The first project involves up
grade of the Central Office Dis
tribution Frame located at 
Bldg. 20. In this project the 
team is changing out the ex
isting frame work with new 
protectors. This upgrade will 
vastly improve reliability, pro
vide for future expansion on 
the frame as well as improve 
maintenance accessibility.

The second project will in
stall a new 3,000 pair copper 
core cable from Bldg. 20 
through a new underground 
manhole system. T h i s  
replaces several antiquated 
direct-buried, lead-sheathed 
cables. It also replaces the cable 
plant feeding Bldg. 800.

According to Sergeant 
Alvarez, these projects are the 
first of their kind at Reese and 
will afford the 64th Communi
cations Squadron better cus
tomer service.

Team members include: 
SSgt. James Jewell, SrA. Wil
liam Stock Jr., SrA. Kenneth 
Belcher, A1C Bradley 
Yearwood, A1C Charles Bryant 
IV and Amn. Cody Harred.

Sudden illnesses claim  two Reese civilian em ployees

Judy Grimm Jerry Jones

Two long-time Reese civil
ian employees have died from 
sudden illnesses.

Jerry Jones, the facility 
manager at the 64th Medical 
Group, died March 19 in San 
Antonio. Judy Grimm, 64th 
Flying Training Wing histo
rian, died March 23 in Lub
bock.

The 62-year-old Jones was 
a veteran of both the Korean 
and Vietnam Wars. A retired 
senior master sergeant, he had 
served as the facility manager 
of the 64th MDG for 10 years.

Services for Jones were held

in Lubbock March 24. He is 
survived by his wife, Jean; a 
son, David; a daughter, Faye 
Macker; and five children.

Grimm, 52, had been a civil
ian employee at Reese since 
1978. She worked as a clerk 
typist, supply clerk and mili
tary personnel clerk before 
becoming the wing historian 
in 1991. She also spent a year 
on active duty in the Air Force.

Services for Grimm were 
held here Monday. She is sur
vived by her fiancee, Mickey 
Jones; two daughters, Trade 
Lynn Rao and Cindy Riley; a

sister, Vicki Stewart Ulm; and 
a grandson. A son, Michael 
David, died in in 1980.

Both Jones and Grim had 
received numerous profes
sional awards during their ser
vice at Reese.

Anyone wishing to contrib
ute to a memorial for Jones is 
encouraged by the family to 
send it to the University Medi
cal Center Neo-Natal Unit. 
The Grimm family suggests 
memorial contributions be 
made to the American Cancer 
Society or to Methodist Hospi
tal.
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F i x - i t
With the help of the auto skills 

center staff, anyone can do their own 
maintenance and repairs. Cars line the bays in the Reese Auto Skills Center.

by 2nd Lt. Craig Vincent
64th Services Squadron

The following article may 
contain information unsuitable 
to those who enjoy lazy, un
eventful weekends, and do ab
solutely nothing with their free 
time.

For those who dare, continue 
reading and maybe you will 
find a new hobby or a great 
deal on service offered by the 
Reese Automotive Skills Cen
ter.

As a backyard mechanic, I 
was very interested in seeing 
what tools and equipment the

automotive skills center could 
provide for me to use on my 
car. So, with an undetermined 
problem existing on the under
side of my car, I thought it was 
a good time to visit one of those 
friendly faces at the shop.

In fifteen minutes, with a 
lift and the expert advice of 
mechanic Harry Machin, the 
problem was determined to be 
a bad center support bearing 
on the drive shaft.

Machin also assisted me in 
finding a reasonable quality 
parts dealer downtown. All of 
that at no charge to me. I was 
impressed! I told Machin that 
I wanted to do the work my

Auto Skills Center services
□  Appraisals and help on buying or selling new and 

used vehicles
□  Front-end alignments
□  Wheel balancing
□  Fix flat tires
□  Respond to on-base lock-outs and jump starts
□  Seventeen-point check up on all repairs at no cost
□  CD-ROM listing of auto parts and information
□  VIP service to come pick up and deliver your care 

for service
□  Significant savings on labor costs
□  Car Wash with more time than local washes and 

new wet/dry vacuums

self. He explained to me that 
the stalls were a first come/ 
first served basis and that he 
had all of the tools and advice 
I needed when I got back with 
the part.

I retrieved the part and was 
back in the shop two days later. 
Again, with the assistance of 
the lift and Machin, I had the 
old part off in 30 minutes. I 
ran into a few unexpected prob
lems, but Machin was there to 
assist with the use of some 
frightful looking equipment. 
The part was back on in an
other 15 minutes and I was out 
the door. The total bill was for 
the use of the lift. Not bad

when you are used to laying in 
the dirt to do most of those 
tedious little jobs.

I wanted to make a point of 
stating my own experience be
cause there are many little 
things that you can do on your 
own vehicle that will save you 
thousands of dollars through 
the years. Plus, with the added 
assurance of having an experi
enced mechanic on hand and 
the right tools, you can do prac
tically anything. The auto 
skills center also offers classes 
in basic auto care all the way 
up to major repairs.

If your car looks like it has 
been around for a few years

and you want to give a new 
look, the skills center also has 
a paint and body shop where 
you are qualified to do your 
own work after taking one of 
their classes. Again classes are 
offered from beginners to ad
vanced. All of the classes are 
scheduled on a regular basis, 
but they are willing to accom
modate your schedule.

The shop likes to boast that 
they have a safe, clean, envi
ronment friendly facility, and 
I can back that up. The shop 
hours are from 9 a.m. to 6 p.m. 
Tuesday through Friday and 
9 a.m. to 5 p.m. on Saturday. 
For information call 3142.

Above left, auto skills center 
users examine an engine part. 
Above, MSgt. Greg Bishop 
works on his 1967 Mustang 
on the center lift. At left, Gil
bert Garza gets a car ready for 
painting at the center body 
shop. (Photos by Jim Lindly)
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LAST CHANCE!
ORDER CABLE TV NOW.. 

&  SAVE UP TO

On Installation!
INSTALL BASIC + 1 PREMIUM CHANNEL 

FOR JUST $4.95!*

INSTALL BASIC ONLY FOR JUST $9.95!*
This is your chance to see all the exciting programs that Cable TV 
has to offer. From blockbuster movies and special events to 
spec tacu la r sports  m atches, u p -to -the -m inu te  new s and 
information plus wholesome fam ily and children’s programming.

TIME IS LIMITED, CALL TODAY!

S  MISSION 
□  CABLE 1-800-783-5709

'M o n th ly  c a b le  T V  a n d  p re m iu m  s e rv ic e  fe e s  a re  a d d itio n a l. C o n v e rte r b o x  m a y  b e  re q u ired . 
S o m e  re s tr ic tio n s  m a y  a p p ly . O ffe r v a lid  In s e rv ic e a b le  a re a s  o n ly . O ffe r a p p lie s  to  s ta n d a rd  
in s ta lla tio n  on  o n e  T V ; in s ta lla tio n  ch a rg e s  fo r  a d d itio n a l o u tle ts  m a y  a p p ly . O ffe r  e n d s  4 -7 -9 5

— — — — — — — — —|
Reese Beauty Salon
$ 500 O F F  Perm or

| $ 300 O F F  Color I
| Coupon Expires Apr. 30, 1995 |
I______8 8 5 : 4 9 6 2 ______|

FROGGY
BOTTOMS

“LIVE STAND-UP COMEDY”
6602 Slide • 794-1563

Headlining
J e f f  S c h ill in g

Seen on Comedy Central & Evening At 
The Improv. Full of laughs every second. 

March 31 & April 1 
Featuring Willie Randolph

Expires A fte r 4 -1 -95

BUY ONE ADMISSION &
GET ONE ADMISSION FREE
General Seating at the Door Only!

If you've been caught speeding or just 
need an insurance break; 

FROGGY’S
DEFENSIVE DRIVING

Taught by Professional Commedians!

Rising Starr Karaoke
Fri.&Sat. 9:30 PM - 1:30 AM 

In The Cabaret Room

TAX PREPARATION
Discount with any Reese ID. 

Electronic Filing available. 
Business or Personal Taxes. 

4630 50th St. Ste. 109-B 
_______ 791-4904_______

Don's Hobbies & More
□  M o d e l K its  &  S u p p lie s
□  P ro m o tio n a ls , D ie c a s ts , a n d
□  A n tiq u e  &  C o lle c tib le  T o y s

D o n  A b b e , Buy, Sell& Trade
o w n e r  5101-B  34th  St. « 79 1 -1 6 1 5

r
FOR DELIVERY

To Reese
(for lunch or dinner)

799-0090

L

A LL-YO U -C A N -EA T
Pizza, Pasta, Salad & Apple Crisp Dessert

LUNCH
Sunday-Friday 

11:30 a.m. -1:30 p.m.

Hurry1 Offer expires 5/31/95. One coupon per 
party per visit at participating Pizza Hur outlets 
Mention coupon when ordering Not valid with 
any other offer

©1995 Pizza Hut. Inc 120c cash redemption 
value

J

South  Park H ospita l S ponsors Baby B oulevard fo r  W alkA m erica ’95
South Park Hospital is helping to “set up” the battle against birth defects by 

being the local major corporate sponsor o f Baby Boulevard at the March o f Dimes 
Birth Defects Foundation’s WalkAmerica ’95 slated for April 22 in Lubbock.

“To give a newborn a good start in life, the best thing we can do as parents and 
health care professionals is prevent birth defects. South Park Hospital shares the 
March o f Dimes vision for ensuring healthy babies,” said Ben Courville, director 
o f Business Development at South Park Hospital. “W e’ve sponsored corporate 
teams in the past, but this year we increased our support o f the walking event to 
show our appreciation for the March o f Dimes efforts to fund research, educate 
the public and provide medical services for the prevention o f birth defects.” 

This marks the 25th anniversary o f WalkAmerica, the nation’s largest walking 
event that involves almost one million people in 1,479 communities during April. 
The Northwest Texas Chapter o f the March o f Dimes expects 2.500 walkers in 
this year’s event and hopes to raise $125,000.

Volunteers throughout the Lubbock area solicit contributions for individual spon
sors and then participate in a fun-filled day o f walking eight miles to help raise 
money for the March o f Dimes Campaign for Healthier Babies. WalkAmerica will

begin and end at Leroy Elmore Park, across the street from South Park Hospital.
“W e’ve always prided ourselves in being the community hospital in Southwest 

Lubbock. As such, with the event taking place so close to us, our sponsorship 
seemed like the neighborly thing to do,” Courville said.

South Park Hospital is the exclusive sponsor o f Baby Boulevard, a new special 
section along this year’s walk route. The section will feature street signs that say 
South Park Baby Boulevard, a large pink-and-blue balloon arch with the South 
Park logo and cartoon-type light posts with six-foot figures o f a baby bottle, paci
fier, rattle, diaper, rubber ducky and other baby items.

To build excitement about WalkAmerica, South Park Hospital also is sponsor
ing a T-shirt contest on April 6 and a Media Baby Buggy Race on April 8. Using 
grocery carts decorated like baby buggies, representatives from the local media 
will race along a track. One person will push while the other teammate rides in 
the buggy.

“While WalkAmerica is a lot o f fun, the best part o f the event is that it raises 
funds and public awareness about a very serious health issue. W e’re proud to bed 
involved is such an important community activity,” Courville said.

*
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West End 
Church of Christ

6305 26th St.
Sunday Classes 9:30 a.m. 

Worship 10:30 a.m. & 5:30 p.m. 
799-6813

Video Vision
4 10 Frankford 791-5533

10 a.m. to 12 midnight • 7 Days A Week

Rent 1 
Get I FREE

Rent Any Movie And Receive 
A Second Movie Of Equal Or 

Lesser Value FREE

V id e o  V is io n
• One Coupon Per Customer • 

Expires April 30, 1995

Rent I 
Get 1 FREE

Rent Any Movie And Receive 
A Second Movie Of Equal Or 

Lesser Value FREE

V i d e o
• One Coupon Per Customer • 

Expires April 30, 1995

Yaron Svoray found out that

Nazis didn’t 

disappear
i _

with

Schindler

List.

iy ig h tL ife
1994-95

SERIES

April 6 
8 pm 

Allen Theatre 
742-3610

GOLF NEWS & NOTES
M ore To G o lf C ourse L ivin g  Than  

L ove O f  The G am e

With golf such a priority in resort areas, many people are finding 
that building a home on a golf course is actually a good investment.

(NAPS)—To many of the mil
lions of Americans infatuated with 
the game of golf, the idea of living 
on a golf course seems like a dream 
come true. A reality that used to be 
reserved merely for the wealthy, 
more and more people are invest
ing in their favorite pastime by 
purchasing homes on golf courses. 
Even casual weekend golfers are 
discovering there are plenty of 
good reasons for golf course living.

• Affordability—As the popular
ity of golf course living increases, 
the luxury is becoming more afford
able. In areas of the country such 
as Arizona, which boasts some 275 
golf courses (and counting), a flour
ishing tourism industry and boom
ing economy have sparked a wave 
of new facilities.

While many golf communities 
are more realistic for “move up” 
rather than first-time buyers, the 
accessibility to nearly anyone is not 
far away. For example, Terravita, a 
new Del Webb Corporation master 
planned community in Scottsdale, 
Ariz., features a championship 18 
hole golf course geared to players of 
all abilities, surrounded by homes 
ranging from the mid $100,000s to 
the high $300,000s. In addition, 97 
percent of the homes back up to 
natural desert or the golf course.

• Good Investment—With golf

such a priority in resort areas, 
many people are finding that build
ing a home on a golf course is actu
ally a good investment.

• Natural Beauty—Today’s mod
ern courses are designed to blend 
with their natural settings as 
much as possible. Because of the 
wide-open spaces, undisturbed 
land and constant water supply, 
many golf courses often become 
“preservations” for native plant 
and animal life. To many resi
dents, golf course living is like hav
ing a “dream backyard” without 
the maintenance.

• Convenience—Whether it’s to 
shoot nine holes or 18, no one can 
argue that there could be anything 
more convenient than stepping 
right out the back door and onto 
the fairway.

Despite all the good reasons for 
golf course living, it’s still a good 
idea to do a little homework to 
completely understand all course 
obligations before purchasing. For 
example, be sure to review all mem
bership fees and monthly dues if 
appropriate. In addition, it’s com
mon for some courses to have min
imum restaurant fees and to charge 
for some guest services.

For more information about golf 
course living or Terravita by Del 
Webb, call 1-800-589-7900.

$5.75 Adults $3.50 Children & Seniors 
$3.50 Matinees Starting Before 6 p.m. 
(R)-Rated Movies -  No one under 17 

will be admitted unless 
accompanied by a parent. Proof of Age 

will be required.

/ ÿ fa l/ A x rlÔ  J S
TALL TALES (PG) Stereo

♦ 11:15-1:50-4:30-7:15-10:00 
MAN OF THE HOUSE (PG) Stereo

11:35-2:10-4:45-7:20-9:50 
BYE BYE LOVE (PG-13) Stereo 

11:20-1:50-4:40-7:30-10:20 
BORN TO BE WILD (PG) Stereo

♦ 11:25-2:00-4:35-7:10-9:45 
DOLORES CLAIBORNE (R) Stereo

♦ 1:00-4:00-7:00-9:55 
BRADY BUNCH (PG-13) Stereo 

12:40-3:00-5:20-7:40-9:55 
BILLY MADISON (R) Stereo 

11:40-2:20-4:45-7:25-9:35 
LOSING ISAIAH (R) Stereo 
11:25-1:55-4:35-7:10-9:40 

NOBODY’S FOOL (R) Stereo 
12:30-3:20-7:05-9:45 

LEGENDS OF THE FALL (R) Stereo 
11:50-3:30-7:00-10:25 
HIDEAWAY (R) Stereo 
12:50-4:10-7:20-10:05 

THE QUICK AND THE DEAD (R) Stereo 
11:55-2:30-5:05-7:45-10:15 

MURIEL’S WEDDING (R) Stereo 
12:15-2:45-5:15-7:45-10:15 

MAJOR PAYNE (PG-13) Stereo 
11:30-2:10-4:50-7:30-10:10 
TOMMY BOY (PG-13) Stereo
♦ 11:35-2:15-4:55-7:35-10:15 
ROOMMATES (PG) Stereo

11:45-2:25
HOOP DREAMS (PG-13) Stereo

5:15-9:15
SNEAK &  S TA Y -S at. April 1 at 8 p.m. -  Buy a 
ticket for “CIRCLE OF FRIENDS’’ (PG-13). Stay 

for BRADY BUNCH at no extra charge.

793-3344
6205 Slide Road/ tfip l/ A xr 4

TANK GIRL (R)
(11:20-1:40)4:30-7:15-9:40 
PULP FICTION (R) Stereo 

(12:00)4:00-8:00 
EXOTICA (R)

(11:15-1:35) 4:20-7:20-9:45 
CANDYMAN: FAREWELL TO (R) Stereo 

(11:25-1:45) 4:25-7:10-9:30
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Community notes
Eight states ban Texas pets

According to the Texas Department of Health, 
eight states have restricted or banned importing pets 
into their states from Texas.

The states cite a high rate of rabies as the reason 
for the quarantine.

The extent of the quarantine varies among the 
eight states. Anyone moving to one of these states 
should call the respective state veterinarian’s office 
before attempting to take family pets into the state.

The eight states and the veterinarian’s office num
bers are: Alabama -  (334) 242-2647, Maryland -- 
(410) 841-5810, Michigan -  (517) 373-1077, North 
Dakota -- (701) 328-2654, Pennsylvania — (717) 783- 
9550, Virginia -  (804) 786-2481, Washington -  (360) 
902-1878 and West Virginia (304) 558-2201.

For more information call the Reese Veterinary 
Treatment Facility at 3535.

April is Military Child Month
Reese will observe Military Child Month with a 

Kids Wellness Fair on April 19. The fair will be held 
at the youth center from 6 to 8 p.m.

External applicant positions available
The Air Force is currently accepting applications 

for several positions through the Career Program 
External Applicant System. The positions mostly 
begin at the GS-12 level. The program is open to non- 
Air Force federal employees. Call Nina Dailey at 
3803 for additional information.

Reese to test base siren
Testing of the base siren system will begin April 

14 and will continue each Friday at noon. The test is 
to ensure operability of the emergency warning sys
tem. Call TSgt. Herbert Martin at 3701.

Q uestions ... Concerns ... Suggestions — call the C a r e lin e  24  hours per day at 3273

® Air Force 
News

The March 27 edition of Air Force News will 
be cablecast on the Commander’s Access Chan
nel, Mission Cable channel 11, from 11:30 to 1 
p.m. Tuesday through Thursday. The 30- 
minute newscast is repeated three times each 
day.

Topics included in this edition are: 
Uniform: Troop recommendations approved 
Evaluations: Reviewing enlisted evaluations 
Haiti: Operations wind down in Port-au-Prince 
Nation Building: AFRES travels to Singapore 
C-17: Second squadron open for business 
Dorms: Single airmen -  solo living 
U2: Flights for FEMA 
Shuttle: First woman pilot gets her wings 
Special Ops: A downed pilot’s prayer 
Alaska: Surviving the great white north 
Disorienter: New device trains pilots 
Iowa Jima: 50th Anniversary 
Boxing: Armed Forces competition

Fire fighters wanted
The cities of Lubbock and Austin are taking appli

cations for fire fighters. For application and exami
nation information contact Pam Appell at the family 
support center, 3079.

Mentor I student field trip set
A field trip for mentors and students involved in 

the Mentor Program at Frenship Intermediate School 
is slated for Thursday at 12:45 p.m. Call Cheryl 
Ortiz at 6495 for more information.

EWC scholarship applications due
The deadline for submitting application for En

listed Wives Club scholarships is Wednesday. Appli
cants must be seniors with at least a “B” average the 
past two years.

Applications are available from Reese first ser
geants or at the education center. Winners will be 
announced at the scholarship awards banquet April 
22. Call Christy Miller at 885-4775 or MSgt. Marsha 
Ptomey at 885-1290 for information.

Vacation Bible School help needed
Vacation Bible School will be held at Reese June 

12-16. Volunteers are needed, Transportation for 
participants living in Reese Village will be available. 
Call 3237 to volunteer or for additional information.

Self Help Center offers plant vouchers
The Reese Self Help Center will offer $100 vouch

ers for plants beginning April 17. The vouchers may 
be redeemed at three local nurseries.

The center is also expanding hours of operation 
from April 17 to May 6.

The center will be open from 10 a.m. to 4 p.m. 
Monday through Friday and from 10 a.m. to 5 p.m. on 
Saturday. Call 3415 for additional information.

OWC slates April meeting
The Reese Officers Wives Club will host its annual

Silver Crystal Bingo game during its monthly meet
ing April 13.

The event is for club members only. The OWC will 
also hold elections for next year’s executive board. 
Call 885-1914 or 885-4898 for reservations by 
April 9.

Volunteer nominations sought
Nominations for Reese Volunteer of the Year are 

due to the Reese Family Support Center by Monday. 
An awards social is scheduled for April 27. Call 
Cheryl Ortiz or George Ferguson at the family 
suppport center, 3305, for details.

Base Closure Readiness

NEWS line
If you have questions about the base clo

sure readiness process, help is just a tele
phone call away.

You can reach the NEWS line 24 hours each 
day.

Just leave your question, your name and 
your telephone number and a base closure 
readiness official will get back to you with an 
answer as soon as possible.

In addition, those questions with base-wide 
interest will be published in the base newspa
per.

8 8 5 - N E W S
o r

8 8 5 - 6 3 9 7
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Mamma Reesione's
(885-3466)

Hours of operation: Monday through 
Friday from 11 a.m. to 1 p.m. Eat in or carry 
out. Call 3466 for lunch delivery service. 
Evening dining Thursday from 5:30 to 8 
p.m. No evening delivery service available.

1

Auto Skills Center
(885-3142)

Hours of operation: Tuesday through 
Friday from 9a.m. to 6 p.m.; Saturday from 
9 a.m. to 5 p.m.; and closed on Sunday, 
Monday and holidays.

Tuesday through Saturday: VIP auto 
service. Auto service includes pick up and 
delivery of vehicle on base or in Reese Vil
lage.

April 15: “How to Buy a Car” class from 
9 tol0:30 a.m. Class costs $5 per person.

Reese Chapel
(885-3238)

Catholic services: Mass — Monday 
through Friday at 11:30 a.m., Saturday at 5 
p.m. and Sunday at 9:45 a.m. Confessions 
— Saturday from 4:15 to 4:45 p.m. and 
weekdays by appointment. Religious edu
cation --11 a.m..

Protestant services: Sunday worship 
-- 11:15 a.m. Sunday school -  9:45 a.m.

Chapel Organizations: Women of the 
Chapel, Men ofthe Chapel, Protestant Youth 
of the Chapel and Chancel Choir.

g§ii

I—
Skills Development Center

(885-3141)

April 8: Custom framing class for $25 
per person. Class begins at 1:30 p.m. 

Ongoing: Hardwood furniture sale.

ITT
(885-3141)

Six Flags tickets: Season passes to all 
Six Flags amusement parks available for 
just $37.

h-at s

Equipment Rental
(885-3141)

Equipment rental: Camcorders with 
tripods available for rent. Reservations 
will be taken but not required. Cost is $25 
per day or $50 for a weekend (three days) 
with a $150 security deposit.

Simler Theater
(885-4888)

N O W  S H O W IN G
OUR C O N T R AC T W IT H  A M E R IC A :

SEE THIS MOVIE OR W E U  COME TO YOUR HOUSE!

«MW
HNS
THE M0VII

mitiu. kinr:.WM*!i* mi -.«mi
K = U « I* !«W.UHUM—ïAMI-MIMMI —rJIBiUMI8FSjjE.

'iiUMuto'bs--MM-WRl.. .
B I 'U ■ »  « « !>  1

Today: “Higher Learning” (R) at 7:30 
p.m.

Saturday: “Highlander III” (PG-13) at 
7:30 p.m.

Sunday: “’Jerky Boys” (R) at 7:30 p.m. 
Ticket price for adults is $1.50and$1.25 

for children under 12 years old.
All movies begin promptly at 7:30 p.m.

; , ,  - .

Thrift Shop
(885-3344)

Normal hours: Open Tuesdays and 
Thursdays and the first Saturday of each 
month from 9:30 a.m. to 1:30 p.m. for sales. 
Consignments taken from 9:30 a.m. to 12:30 
p.m.

pf® i

l l l i

Caprock Cafe
(6027 - voice / 6028 - menu)

Today: Lunch — Beef Pot Pie, Veal 
Parmesan, Savory Baked Chicken. Dinner— 
Sukiyaki, Barbecued Spareribs, Onion Lemon 
Baked Fish.

Saturday: Lunch — Swedish Meatballs, 
Herbed Baked Chicken, Chicken Enchila
das. Dinner — Roast Veal, Creole Fish Fil
lets, Baked Turkey With Noodles.

Sunday: Lunch — Grilled Steak, 
Parmesan Fish, Sweet and Sour Pork. Din
ner — Chili Macaroni, Braised Liver with 
Onions, Roast Turkey.

Monday: Lunch — Baked Chicken with 
Rice, Veal Cube Parmesan, Salmon Cakes. 
Dinner — Meatloaf, Teriyaki Chicken, Spicy 
Baked Fish.

Tuesday: Lunch — Spaghetti with Meat- 
balls, Baked Ham, Fried Scallops. Dinner — 
Beef and Com Pie, Creole Pork Steaks, Baked 
Chicken, Fried Chicken.

Wednesday: Lunch — Meatloaf, Creole 
Pork Chops, Chicken Nuggets. Dinner — 
Scalloped Ham and Potatoes, Jaegerschnitzel, 
Lemon Baked Fish.

Thursday: Lunch — Swiss Steak with 
Tomato Sauce, French Fried Shrimp, Chi
nese Five Spice Chicken. Dinner — Beef 
Porcupines, Roast Pork Loin, Chicken Enchi
ladas.

COMMUNITY □  11

Reese Club
(885-3466)

Today: Land and sea buffet from 11 
a.m. to 1 p.m.

Sunday: Closed.
Monday: Carver bar from 11 a.m. to 1 

p.m.
Tuesday: Italian pasta bar from 11 

a.m. to 1 p.m. Pasta Bar costs $2.95, add 
the salad bar for $1.55 more.

Wednesday: Fiesta bar from 11 a.m. 
to 1 p.m. Taco Night in Smokin’ Hole. Cost 
is $2 for members and $4 for nonmembers.

Two-for-one steak from 5:30 to 8 p.m. 
Cost is $12.95 for members and $14.95 for 
nonmembers. Women’s night with bever
age specials.

Thursday: Chicken fried steak served 
from 11 a.m. to 1 p.m. Family night buffet 
from 5:30 to 8 p.m. The buffet costs mem
bers $5.95 and nonmembers $6.95. Chil
dren under 12 years old eat for a nickel a 
pound.

April 8: Jamm Cannon band in the 
ballroom from 9 p.m. to 1 a.m. for enlisted.

Ruby's Lounge
(885-3156)

Today: Social hour from 4:30 to 5:30 
p.m. with free hors d’oevrs and beverage 
specials. Shufileboard tournament with 
prizes begins at 7 p.m. Variety music from 
9 to 11 p.m. and disco from 11 p.m. to 3 
a.m.

Saturday and Sunday: Lounge opens 
at noon with beverage specials.

Tuesday: Early Bird Bingo begins at 6 
p.m.

Wednesday: Taco night from 5 to 7 
p.m. Cost is $2 for members and $4 for 
nonmembers.

Youth Center
(885-3820)

Today: Friday Night Movies from 7 to 
11 p.m. Cost is $5 for members and $7 for 
nonmembers.
Saturday: Closed

Sunday: Closed
Monday- Thursday: Power Hour and 

Ecology Club from 4 to 5 p.m.
Monday: Ghost Writer Club at 4 p.m.
Tuesday: Cooking class from 4 to 5 p.m.
Wednesday: Ghost Writer Club from 4 

to 5 p.m. Breakfast burrito sale. Call 3820 
to order.

Thursday: Cooking class from 4 to 5 
p.m.

April 15: Easter Egg hunt from 9 to 9:30 
a.m.

Library
(885-3344)

Tuesday: Reading circle begins for pre
school children. Preregistration is required. 
The reading circle will be held each Tues
day from 2 to 2:30 p.m. Call 3344 for 
details.
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On the move
Whether leaving Reese or the Air Force, the 

computer resource center has the data you need

George Ferguson pulls a floppy disc from the new the com
puter resource center library. The center offers an extensive 
list of computer and audiovisual services.

by Kathy Klochkof
Roundup correspondent

Relocating and finding a job 
should be easier because of a 
new computer resource center 
here.

The Reese Family Support 
Center recently opened a com
puter resource center for all 
base personnel and their fam
ily members.

This new center offers a 
wealth of information and as
sistance for those who are ei
ther leaving the military or 
relocating to a new assignment 
within or outside the United 
States.

The new center is located in 
a large, quiet, library-like room 
that contains seven comput
ers, televisions and video play
ers. The resource library con
tains a variety of books and 
videos to help people relocate 
and find employment.

The center’s computer ser
vices cover such topics a re
sume writing, job applications, 
cover letters and even has a 
bulletin board listingjobs (both 
federal and civilian) available 
locally, nationally and inter
nationally.

The relocation assistance 
program is managed by 
George Ferguson and Cheryl 
Ortiz. It is a comprehensive 
service offered to all who are 
relocating.

Among the varied services 
available is a trip planner, 
SITES booklets (data on vari
ous military installations), 
encyclopedia information, base 
brochures, videos of various 
bases and a relocation demo
graphics program. The reloca
tion assessor gives breakdowns 
of the cost-of-living in all areas 
of the U.S.

The computer automap (Eu
ropean and USA versions) al
lows you to plan your trip by 
the shortest, quickest or pre
ferred routes to your new loca
tion and to print a map and 
itinerary.

According to Ferguson, 
‘Whether you are going on a 
PCS assignment or TDY or 
relocating to civilian life, a 
smooth move can be a journey 
not just a destination. We are

the answer people and it is our 
desire to make people as com
fortable and stress-free as pos
sible.

“We all know how difficult a 
move can be but now we have 
the opportunity to receive qual
ity aid, information and assis
tance in our new computer re
source center,” he said.

The transition assistance 
program section of the new 
center offers a comprehensive 
selection of services that will 
be invaluable to military per
sonnel or spouses who are re
locating or leaving the mili
tary life for civilian life and are 
searching for employment ei
ther here in Lubbock, else
where in the U. S. or interna
tionally.

To aid in the job search, the 
center offers books and videos 
on interviewing, resume prepa
ration, networking, marketing

yourself, volunteerism, finan
cial management, etc. There 
are also books and papers such 
as the Federal Jobs Digest, and 
National Employment Weekly. 
The self-paced computer tuto
rials lead users through pro
grams on how to: use 
WordPerfect and Microsoft 
Word; write resumes; and use 
America’s Job Bank, Transi
tion Bulletin Board, Duns Job 
Search and an Automated 
SF171 program (Federal job 
application).

Pam Appell, FSC transition 
assistance specialist, says, ‘We 
are here to help everyone and 
we can help you if you are will
ing to help yourself.”

The computer resource cen
ter is a gold mine of informa
tion just waiting to be used. 
Call 3305 for information about 
any of these or other family 
support center services.

Freedom of the press won it's first victory in the American 
Colonies in 1735, when John Peter Zenger, editor of the New York 
Weekly Journal, was aquitted of criminal libel for attacking the British 
governor.

TAX REFUND ★  ★  ★  TAX REFUND ★  ★  ★  TAX REFUND

TAX RETURN PREPARATION
Individual, Business & Corporate Returns

• Electronic Filing/Direct Deposits 
• Fast Refunds/Refund Loans 1 Day

Mention This Ad For $ 3  Off Our Already Low Rates! 
$5 “CASH BONUS” When Referring A Friend 

For Tax Preparation!

SUE JOHNSON’S BUSINESS SERVICES
Three Locations:

S o u th  U n iv e rs ity  A t 1 1 5 th  S t., L u b b o c k , T X  7 9 4 2 3  

•  4 th  &  A v e  Q  •  19 th  &  A v e  L
Hours: Mon. - Fri. 9am-9pm • Sat. 9am-5pm • Sun. By Appointment

7 4 5 - 8 3 3 5
TAX REFUND ★  ★  ★  TAX REFUND ★  ★  ★  TAX REFUND

scoggm-oickey
Military Discount In Parts Department________

Q U IC K
L U B E

29ÊÊÊÊ Jr Mf/SfUIÊÊI J r
G U A R A N T E E  

O R  T H E  N E X  T  O N E  IS ERSE

EXPIRES 11/30/95 
PLEASE PRESENT COUPON 

AT TIME OF PURCHASE

SERVICE INCLUDES:
• OIL CHANGE • OIL FILTER

• COMPLETE CHASSIS LUBE 
We Also Check and Inspect:
• FLUIDS • DRIVE BELTS • HOSES 
• AIR FILTER • TIRE PRESSURE

¿ « V 1 8 95,-
BEFORE YOU BUY...

m H O PSC O G G IN -D ICK EY
C H EV R O LE T • BUICK • G EO

5901 Spur 327 * 1/4 mile west of Frankford •798-4000 • Lubbock

RELINE BRAKES
Most GM cars & 1/2 ton pickups or rear brakes 

except 4-wheel drive. Turn front rotors or reface rear 
drums. Repack front wheel bearings where applicable. 

Grease seals extra if needed.

*89?5
Reg. S124

EXPIRES 11/30/95

BEFORE YOU BUY...

m H O PSC O G G IN -O ICK EY
C H EV R O LE T • B UICK • G EO

5901 Spur 327 • 1/4 mile west of Frankford • 798-4000 • Lubbock

L

FREE PARTS & ACCESSORIES CATALOG
(564 PAGES)

COME VISIT ONE OF THE 
LARGEST CHEVROLET DEALERS 

IN WEST TEXAS
“Military Discount On All Parts With Proper I.D.” 

BEFORE YOU BUY...

m m O P S C O G G IN -O IC K E YEXPIRES 11/30/95
C H E V R O LE T  • BU ICK  • G EO

5901 Spur 327 • 1/4 mile west of Frankford • 798-4000 • Lubbock

“We do it right 
the first time”

EXPIRES 11/30/95 
PLEASE PRESENT COUPON 

AT TIME OF PURCHASE

C H EV R O LE T • B UICK • G EO

5901 Spur 327 • 1/4 mile west of Frankford • 798-4000 • Lubbock

FREE HAIL DAMAGE ESTIMATES
(REG. S20.00)

• All Makes and Models
• Rental Cars Available
• Insurance Claims Processed
• State of the Art Paint Center

BEFORE YOU B UY...

« m H OPSCOGGIN -DICKEY

- I

J
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ZERO DEPOSIT
For Military

W e s t  1 9 t h  &  L o o p  2 8 9  7 9 7 - 7 6 1 7

*  Video Club *  Pool 
s® Hot Tub #  Ceiling Fans 

*  Fireplaces
*  Private Patios &

Balconies
*  Exterior Storage
*  Spacious Closets

■ m

&

O *

WOODCREST ¡o d ia c i

5402 66th at Bangor ♦ 794-9777
(across from Mall)

♦  Fireplaces ♦  2 Pools
♦  Washer/Dryer Conn. ♦  Icemakers ♦  Ceiling Fans 

♦  Tennis Court ♦  Frost-Free Refrigerators 
♦  Volleyball Court

“ Professionally Managed by Anterra Management.”

For A Complete Listing Of 
Apartments Get Your FREE 

Copy Of The HOUSING GUIDE

Apartment 
Free Find ..

of Lu b b ock...... 791-5400
..............................797-7997

or
Come By 40th & Frankford 

for your free copy...797-3495

$100 OFF 1st Full 
Month’s Rent
(For New Active Military Only)

$0 Deposit For Military

• Spacious Floorplans
• Designer Interiors

• Lighted Covered Parking
• Ceiling Fans
• Woodburning Fireplaces • Custom Oak Cabinetry
• Microwaves • 2 Outdoor Pools

• PRIME LOCATION •

"Ask about our concierge services”
793-0400 • 2102 W. Loop 289

t=J
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Lady Rattlers set to swing into action
The women’s varsity softball team was 

scheduled to open its season against Ac
tion Thursday night at North Mose Hood 
Park.

The Reese Rattlers are scheduled to 
play all its games on Thursdays at North 
Mose Hood Park and should wrap up its 
season June 15.

The team  is coached by M ichael 
Guzman, 64th Civil Engineer Squadron, 
and Cheryl Cleary, who is also the team’s 
shortstop.

Other team members include Lori 
O liv er, L ock h eed ; SrA . J u rek e  
Hightower, 64th Mission Support Squad
ron; SrA. Dee Smith, 64th MSS; SSgt. 
Cindy Opaitz, 64th Security Police 
Squadron; Amn. Shannon Hutto, 64th 
Medical Group; A1C Lina Schriber, 64th 
MDG; SrA. Tamika Canady, 64th Logis
tics Squadron; A1C Patricia Budd, 64th 
LS; Capt. Amy Svoboda, 64th Opera
tions Support Squadron; Amn. Heather 
Thomas, 64th MSS; Amn. Am y Whaley, 
64th MSS; Amy Vanthournout; A1C M el
issa  M iles , 64th  M SG ; A 1C  K ita  
Guerrero, 64th MDG; Jacque Sage; Amn. 
Sara Jacobs, 64th OSS; and SrA. Sandy 
Duncan, 64th LS.

The Rattlers are scheduled to face the 
Red Scorpions Thursday at 8:30 p.m.

A1C Lina Schriber, 64th Medical Group, lofts a pitch The women’s team will play the Red Scorpions at
during a Reese varsity women's team workout here. North Mose Hood Park Thursday at 8:30 p.m.

Sports update

!
!

B ow ling cen ter schedule
Today: TGIF bowl for $1 per game from 7 a.m.
to closing.
Saturday: Youth Alliance Bowling Association 
at 9:30 a.m. Adult bowling lessons for $5 at 1:30 
p.m. Bowl one game and get a free game from 
noon to closing.
Sunday: Bowl 10 games for $5 from noon to 6 
p.m. Mixed league at 6:30 p.m.
M onday: Intram ural league at 4 and 7 p.m . 
Tuesday: Local law enforcement league at 7 
p.m.
W ednesday: Mixed league at 7 p.m. 
Thursday: Industrial league at 6:30 p.m. 
Saturday through M ay 15: Registration for 
summer leagues.

IM  how ling standings
National League
64th L S _________________________________ 53-35
64th M DG_______________________________ 52-36
64th C E S -A _____________  51-37
64th M S S _______________________________49-39
35th FTS________________________________ 48-40
64th CES-C ____________________________ 44-44
Am erican League
64th C S _________________________________ 57-31
64th SVS________________________________ 45-43
64th SPS________________________________ 43-45
64th CON S______________________________37-51
54th FTS________________________________ 36-52
52nd FTS _______________________________ 35-53
64th OSS ____________   33-55
M en’s high gam es: MSgt. Vic Perkins-249, 
SSgt. Leon Fike-245, SSgt. Ed Acuavera-223 
m en’s high series: Sergeant Perkins-622,

MSgt. John Klemmer-577, Sergeant Fike-571 
W om en’s high gam es: Diane Bailey-201, 185, 
173 w om en’s high series: Bailey-559, Lydia 
Larson-479, Peggy Lutz-462

Sum m er leagues
Registration for the Round Up Rodeo is May 

15 through August 15. Participants will be able 
to register for a drawing to win a new car and 
other prizes. For more information call 3116.

YABA bow ling standings
Jr./Sr. D ivision
Bom bshell_____
4 Dawgs ______
Team I _________
Green Day ____
Ask ‘e m _______
Split S h o t_____
Prep D ivision
Tag T e a m _____
Killer Tigers___
Lil R a sca ls____
Trouble Makers

________47-25
_______ 46-26
________34-38
________33-39
________28-44
_______ 27-45

46 1/2-25 1/2
_______ 44-28
30 1/2-41 1/2 

23-49

H a lf m arathon
The fitness center will host the Flight Line 

H alf Marathon April 8 starting at the picnic 
grounds. Registration will be held for 8 to 8:45 
a.m. with the run beginning at 9 a.m. For more 
information call the fitness center at 3207.

Intram ural softball
Deadline for team entries for intramural soft- 

ball is May 5 with the season starting M ay 22. A

coaches meeting will be held May 5 at 1 p.m. in 
the Family Support Center Conference Room.

A F  training cam ps
Anyone interested in Air Force Training Camps 

should submit AF Form 303 to Jake Trevino at 
the fitness center. The deadline for track and 
field held at McClellan AFB, Calif., from M ay 5 
to 23, is today. For information call 3207.

Ten P in  Club
Roll into summer with the Windmill Lanes 

Ten Pin Club. The cost is $10 for singles, $15 for 
Couples and $25 for families. Card privileges 
include the following:

□  50 cents bowling during open bowl from May 
5 through Aug. 15,

□  10 percent discount on meal purchases at 
snack bar,

□  free round o f medium soft drinks after 25 
games,

□  free sanwich after 50 games,
□  10 percent discount at pro shop after 75 

games and
□  $15 gift certificate toward pro shop pur

chases after 100 games.
For more information call 3116 or ask at the 

the front desk.

Youth bow ling
The summer Have a Ball League for kids will 

be from June 7 through July 26. A  $35 gift 
certificate toward the pro shop will be awarded. 
For more information call 3116.
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Want Ads • Want Ads » Want Ads1 Want Ads1 Want Ads
Yard Sale

Everything must go. Furniture, kids 
clothes, toys, mens/womens clothes. 
Household items. Saturday 4/1 and 
Sunday 4/2, 8 a.m. to 12 noon. 105  
M cGuire. Reese Village. 3-31

ECONO PAINT & BODY
C om plete  Paint Jobs Starting At $ 3 7 5 .0 0  

Insurance C la im s W elcom e
SPECIALIZING IN

• Autos & Pickups «Trailers • Camper Shells
• Body Repair • Frame Alighment • Auto Glass

2122 19th St. *763-2212

Moving Sale
M O VING -TO -ALASKA-SALE: Baby 
items, childrens clothes, and misc. 
household goods. Friday and Saturday 
8 to 1 208 Arnold. 3-31

Corded Telephone
Conair Corded telephone, 14 number 
programmable, last number redial, tone 
or pulse switchable. $15 885-4954.

3-31

1994 Eagle Talon
DL 5 spd. red, AM/FM cassette, air, 
sunroof, tinted windows, cruise, custom 
wheel covers. Call 885-3990 work or 
885-4738 home. 4-7

Planned 
Parenthood 
of Lubbock

795-7123

Buying & Selling . . .
Good used furniture, antiques, co l
lectibles. Layaways & credit cards ac
cepted. Bobo’s Treasures, 202 Avenue 
S (2 blocks north of 4th St. on Ave. S) 
744-6449,10 a.m. to 5:30 p.m. Monday 
through Saturday; 1 to 5 on Sunday, rtn

Registered Child Care
Registered Child Care - Full Time Only. 
Frenship School District. References 
available. 791-3655 3-31

Color TV
Montgomery Ward 9-in Color TV Great 
for kid ’s room. Asking $50 or best offer. 
885-4954 3-31

Security O fficers
Work part time as a security officer to 
supplement your present income. Wells 
Fargo Guard Services has 15 immedi
ate part time openings in the Lubbock 
area. Uniforms supplied. Most work will 
be on weekends. You must have a 
phone and transportation.

Apply in person at 
W ells Fargo Guard Services  
3610  Avenue Q, Su ite 226  

M onday thru Friday

M ulti-Fam ily Yard Sale
Multi-Family Yard Sale. Friday 9 to 2; 
Saturday 8 to ? Furniture, clothing, and 
lots of misc. 318  Harm on. 3-31

Fortune 500 National Company
Now hiring military personnel for man
ager positions. Outstanding career op
portunities. Excellent training and ad
vancement. Immediate openings. Re
ply by letter or resume to P.O. Box 
93276, Lubbock, TX  79493. 4 u

M attress Sets
Brand New, Still In Plastic, Any Size 
Mattress Set. Free Frames or Free Deliv
ery! Call 795-8143 . 3-22-96

Nanny W anted
Wanted: Nanny to care for infant son. 
Monday to Friday in my home. Experi
ence, training and references required. 
To begin in June 1995. Please call 743* 
1640, between 9 to 5, ask for Greta Go.

f  IDN
(Licensee sponsor of '96 Olympics) 

S u c c e s s  M a g a z in e s  C o m p a n y  o f th e  9 0 ’s! I 
$3,000 part-time $15,000 full time) 

per month per month
See if you q ua lify  —  797-1208 

1-800-337-7905

Car Wash
The 64th Services Squadron “fund raiser” 

car wash will be held
Saturday, April 1, 8:30 a.m. until whenever,

at the Reese Visitors Center. Donations ONLY!

John Walton Realtors®

Jerry Meyer,

793-8111
or

797-6761

REAUDPP t=j

$50 T o ta l M ove In V .A .
Bargain priced new brick homes now under construction 

Close to Reese, Frenship Schools

Model a t 1040 lola
Open M on-Sat 12 to  6  Sun 1 to  6  

2, 3 & 4 Br. Plans 
$42 ,950  to $69,950

Betenbough & Co.
789-3388 or 748-1282

Below M arket Rate For Texas Veterans and 
First Tim e Buyers

Want Ads:
30 W1 $3
WORDS V

To Place a WANT AD in 
THE ROUNDUP:

1

2
3

Want Ads are $3 for 30 words per week. ($3 is a minimum 
charge); Extra words, above 30, are 10<t per word.

^  Write out your Want Ad,
W Indicate the number of weeks you want the ad to run . . .

a Bring the ad and payment by the publishing 
• office, 5760 40th St.,(comer of 40th & Frankford)

•b
or

Mail the ad and payment to the Roundup, 
• P.O. Box 16243, Lubbock, TX 79490.

Ads must be in the publisher’s office bv noon. 
on Wednesday to run in Friday’s paper.

CHANDELLE PUBLICATIONS 
Publishers of The Roundup

P.O. Box 16243, Lubbock, TX 79490 • 5760 40th St. 
(806) 797-3495 (806) 792-6387 FAX
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E specially  fo r  R eese Personnel &  F riends 
A ct N ow  fo r  Y our 10x13 C anvas F am ily P ortra it

Don’t miss this opportu
nity to have your family por
trait taken. This 10 x 13 profes
sional canvas portrait of your 
family is yours for only $9.95. 
The offer is for all Reese Air 
Force Base Personnel, retirees, 
family and friends.

The pictures will be 
taken at Villa Inn, 50th and Q 
off 1-27, on Friday, April 21 
from 3 to 9 p.m. and Saturday, 
April 22 from 10 a.m. to 6 p.m.

To make your appoint
ment, please send form below 
with $9.95 and time best suited 
for your family by April 15.

An adult must be in
cluded in the 10x13 family 
portrait. Other pictures of 
parents alone and children 
alone will be taken and avail
able at discount prices.

The offer is limited to 
one portrait per family. Bright 
colors photograph best. Ex
tended family members are 
welcome. Up to 25 people can 
be in the canvas portrait.

Clip and send with your $9.95 sitting fee to: ECS-Reese Offer, P.O. Box 247, Hutto, TX 78634-0247. Choose a time best 
suited to your family and we will call you with a specific time. Please return form with your fee by April 15.
To schedule using a credit card or for more information you can call 1-800-733-1041.
Name_______________________________________Hm Phone_________ Wk Phone____________
Address_____________________________________ City________________ S tate___ Zip________
No. in portrait_______adults and_____ children_____ pet(s)
Please mark a 1st and 2nd choice of dates and times best suited for your family.
Friday, April 21 _______3-5 p.m. ________ 5-7 p.m.  7-9 p.m.
Saturday, April 2 2 _______10 a.m.-Noon ________ Noon-2 p.m.

_______ 2-4 p.m. _______ 4-6 p.m.

Lubbock needs Reese Air Force Base

WHY?
★  Military leaders see the Roundup each week as a barometer of what is going on between Reese and Lubbock?. . .

The Roundup, Reese’s weekly newspaper, published every Friday.
★  The Roundup is the only authorized, weekly publication distributed on base. ★  Reese has a Sl60 million impact on the Lubbock economy. ★  Reese has 100% employment. ★  Reese trains 200 active duty pilots each 
year. ★  Reese population consists of □  200 students (classes rotate in every 6 weeks) □  1.440 Military □  1,000 Civilians □  1.800 Family Members □  2,000 retired military living in the West Texas area. ★  Reese's annual 

operating budget is S43 million ★  Reese's annual payroll is S80 million ★  Reese's existence in Lubtxx'k creates 1.035 secondary jobs in the community. ★  Reese contributed S98.000 to the United Way in 1993-
Get your message out to Reese . . .  Advertise in the Roundup. Call 797-3495.

Don't miss the only market in town w hereeveryone has a  job  and everyone has money to spend/


